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Week 1 Discussion 1: Learning styles for Different Training Attendees
Learning styles refer to the different ways in which learners “gather, sift through, interpret, organize, come to conclusions about, and store information for further use” (Chick, 2020). The idea of learning styles acknowledges the fact that a universally efficient learning style that accommodates all types of learners does not exist, not even among learners in the same ethnic or cultural group (Mestre, 2006). This implies that instructors may fail to acknowledge the different learning styles among a group of learners. Various classifications of learning styles exist, and one of them categorizes learning styles into four, which are visual, aural, verbal and kinesthetic learning styles (Chick, 2020). While visual learners learn best when information is presented in a graphic manner, aural learn best for information that is heard, verbal learn best with written information, but kinesthetic learners learn more effectively if the process requires bodily movements (Chick, 2020).
If I were planning a training program, I would attempt to connect to each individual’s learning styles by regularly engaging with the participants and using questionnaires aimed at determining their most preferred learning styles. Also, I would provide them with several problem-solving tasks after which they will answer questions regarding their preferred problem-solving processes. After that, this information will be used to suggest to the participants the various options regarding the training techniques available that would best suit them. Additionally, feedback will be collected concerning the efficiency of the training techniques and used to customize them as much as possible. This attempt will be beneficial since it most importantly acknowledges the different learning styles among the participants, and provides them with the training options that they would optimally learn from. Essentially, they will have an influence over the training techniques to be used in training them.
When developing a training in which multiple learning styles are present, the course designers will include visual and kinesthetic modalities, together with intuition and thinking exercises apart from text-based interactions (Mestre, 2006). Also, the materials used in training will be neutral and simple, while using culturally-relevant examples (Mestre, 2006). Nonetheless, it would be impossible to cater for each individual since the resources to do so may be limited. Furthermore, some individuals may use a combination of several learning styles, which may present an additional challenge.
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